Survey Reveals Attitudes 


Missouri's students need a strong foun- 
dation in the basics upon which they 
can build additional skills. This is one 
of the key findings of a public engage- 
ment project conducted by Attitude 
Research Company for the Department 
of Elementary & Secondary Education. 


The project focused on the proposed 
academic performance standards being 
developed to meet the requirements of 
the Outstanding Schools Act of 1993. 
The research company conducted 16 fo- 
cus groups and surveyed 800 Missou- 
rians this spring to evaluate the re- 
sponses to the proposed standards. 


Rod Wright of Attitude Research, said 
members of each focus group used the 
same example to illustrate their con- 
cerns about public education -- an 18- 
year-old who can't make change with- 
out acomputerized cash register. Thus, 
Wright says, when Missourians talk 
about basics, they mean more than just 
reading, writing and arithmetic, they 
are also talking about essential living 
skills like filling out a job application, 
balancing acheckbook, making change 
and understanding simple tax forms. 


These responses are aligned with the 
concepts behind the school-to-work ini- 
tiative. Of the 800 people surveyed, 
99.3% said it was important that high 
school graduates be prepared for either 
advanced educational opportunities, 
job training or a career. 


The majority of Missourians agree on 
the need for high school graduation 
standards, they also agree that gradu- 
ates need to be prepared for work or 
further education. The standards are 
currently under additional revision so 
that when they are put in place they 
will meet the needs of all of Missouri's 
youth. 
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SCHOOL-BASED BUSINESS COMBINES 


EDUCATION AND WORK 


Freshmen, seniors, dropouts and col- 
lege-bound students were part of a 
group of young people from across 
Barton County who joined forces this 
summer in Lamar. In six weeks they 
experienced everything from 
teambuilding to manufacturing to mar- 
keting. 


The Lamar Area Vocational Technical 
School was where it all happened. It 
was the site of a school-based business 
that manufactured fishing rod holders, 
trot line clips, fishing lures, steel stor- 
age sheds and even automotive starter 
solenoids. The business ran with 34 em- 
ployees on 40-hour work weeks. 


The young people rotated 
through work stations of 
welding, grinding, milling, 
turning, drilling, measuring 
(metric, fractions & decimals) 
and production meetings. The 
meetings focused on safety, 
teamwork, attendance, the 
"time is money" concept and 
workplace discipline. 


The business sold its products 
to retailers like Bass Pro, Wal- 
Mart and Ace Electric of Co- 
lumbus, Kansas as well as a 
local fishing lure shop. 


The business was run through 
Private Industry Council 
funds for a contracted sum- 
mer youth program that paid 
the students’ wages. All prof- 
its were returned to the stu- 
dents as bonuses. 


Karl Morey, Lamar Area Vocational Tech- 
nical School contributed to this story. 


Co-directors of the project were 
Marvin Seela, Welding Instructor and 
Dana Robison, Machine Shop Instruc- 
tor. They were on-site each day to as- 
sist students and troubleshoot. 


The co-directors stressed that one of 
the most important skills the students 
learned as a result of their summer ex- 
perience was how to work as a team. 
They experienced some assembly line 
friction and personnel problems; but 
they learned how to handle these 
problems as a team and accomplish 
their goals. 


Ricky Stevens, a member of Lamar's Team, stud- 
les the lathe in the manufacuring section of this 
summer's school-based business. 


STUDENTS EXPLORE 
SUMMER INSTITUTE 


"We have all taken another step to- 
ward our future career, and we thank 


you for that opportunity ” 
Matthew Hackett 
Grain Valley High School 


Matthew was reporting the impact that 
integrated classroom instruction, team 
building exercises and company tours 
had during the Summer Industrial In- 
stitute for Technology held at Central 
Missouri State University in July. 
Twenty-seven high school students ex- 
plored industrial careers during the 
week-long institute sponsored by local 
industries & educational institutions. 


In five days the students worked in labo- 
ratory settings in the areas of construc- 
tion, electronics, graphics, drafting, 
aviation mechanics and manufacturing. 
They learned team building skills from 
industrial trainers and employees on the 
job, and they explored "all aspects of the 
industry" at the job sites of five local in- 
dustries: Whiteman Air Force Base, 
Hawker Energy Products, Stahl Spe- 
cialty Company, Harmon Industries and 
Swisher Airport. 


The students designed planes, mixed 
and poured concrete, networked com- 
puters, programmed robotic arms, 
screen printed shirts, did computer 
drafting, cut composites of the wings of 
airplanes, and practiced team building 
throughout the week. Participating 
school districts were Raytown, Blue 
Springs, Fort Osage, Grain Valley, 
Warrensburg and Knob Noster . The 
young people were selected because of 
career interest in the area of industrial 
technology. 


During all of these activities the students 
were asked to step out of their comfort 
zones and play to win. A Raytown stu- 
dent commented, "I was really out of my 
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Students Melissa Burgess and April Burgin of Knob Noster High School and Christo- 
pher Cox and Ryan Gibson of Raytown High School demonstrate math skills while 
mixing concrete as part of their construction class experience during the Industrial 
Institute for Technology. Satisfactory completion indicated proper conversion of 


numbers from metric to English. 


comfort zone when the pilot asked me 
to take over the controls of the airplane." 


Career exploration benefits were obvi- 
ous when the young people could list 
over 200 jobs they learned about and 
made the following reports : "I have al- 
ways liked chemistry, but I never 
thought about it ina manufacturing set- 
ting." Another said, "I never under- 
stood how many careers there were in 
manufacturing...there are planners and 
buyers and all kinds of engineers," and 
yet another commented "I used to think 
of technology as just computers and 
there is so much more!" 
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Students weren't the only beneficiaries 
of the institute. Dr. J.P. Mees, Provost at 
Central Missouri State University said, 
"An entire department has been ener- 
gized. This has been a good experience 
for them." 


Wanda Evans, Coordinator, reported, 
"In my 26 years of teaching, this is the 
one of the best things I've been able to 
offer students." 


The Summer Institute grew out of the 
Harmon Industries / Education Partner- 
ship and several Harmon employees 
assisted with the team buiding activi- 
ties. Brad Silvey, Director of Manufac- 
turing, and Janine Connelly, Trainer, 
kicked off the Institute. Ron Breshears, 
Vice-President of Human Resources and 
Bill Bush, Engineering, helped through- 
out the week. 


Neva Allen, Harmon Industries, contrib- 
uted to this story. 


REGIONAL CENTERS 
ASSIST SCHOOLS 


Back in January of this year Mis- 
souri announced the establishment 
of nine professional development 
centers to assist public schools and 
their regions. The centers received 
grants under the Outstanding 
Schools Act of 1993. These centers 
will be the site of professional de- 
velopment activities as they relate 
to school-to-work. 


Each site is staffed with a director 
and charged with serving as a clear- 
inghouse, addressing needs in the 
areas of implementation of school 
improvement intiatives and help- 
ing to facilitate the development of 
a seamless curriculum. They have 
videoconferencing capabilities and 
will offer high-quality in-service 
training and technical assistance. 


"To be successful, the centers will 
have to be responsive to the real- 
world needs and problems of teach- 
ers and schools. This will help them 
improve their programs for prepar- 
ing the teachers and school admin- 
istrators of the future," said Dr. 
Robert E. Bartman, Commissioner 
of the Department of Elementary 
and Secondary Education for the 
state. That makes them an excel- 
lent school-to-work resource. 


Professional 
Development 
Centers 


SEMO - Cape Girardeau 
Wayne Pressley, 314-651-2479 


UMC - Columbia / Fulton 
Paul Pitchford, 314-882-8859 


UMKC - Kansas City 
Kathy Jensen, 816-235-1000 


NMSU - Kirksville 
David Bethel, 816-785-7429 


NWMSU - Maryville 
Joyce Flowers, 816-562-1502 


UMR - Rolla 
Thomas Deering, 314-341-4390 


SMSU - Springfield 
Karen Evans, 417-836-5124 


UMSL - St. Louis 
Craig Jones, 314-231-0130 


CMSU - Warrensburg 
Gene Vinson, 800-762-4146 


GOT ANY Gor ANY SKILLS ? 
JOBS ? 


aad 
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School-to- Work Opportuni- 
ties and the Fair Labor 


Standards Act -- A Guide to 
Work-Based Learning, Federal 
Child Labor Laws, and Minimum 
Wage Provisions has been devel- 
oped by the federal School-to- 
Work Opportunities Office. The 
guide offers assistance with issues 
surrounding work-based learning, 
how working students fit under 
the Fair Labor Standards Act and 
some general information on state 
and local laws, waivers, terminol- 
ogy and resources. 


If you'd like to receive a copy of 
the booklet, please contact the 
Missouri School-to-Work Office 
at (314) 526-1820 or (314) 751- 
4192. 
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ee “Work oe : 


Plewe iinet Pailicles aa oes 
_ graphs to School-to-Work, P.O. 
Box 480, Jefferson City, MO 
65102. (314) oe0 1820 , Fax | 
S Gin? 526- 4261. _ 


by johnny hart 


By permission of Johnny Hart and Creators Syndicate, Inc. 


School-to-Work, Missouri's Roadway to Success _. 


Fall 1995 


a —————e_ees_e_—e 


PILOTING THE SYSTEM 


In 1994 three sites were selected under 
the Missouri  School-to-Work 
Opportunites grant to serve as testing 
ground for a comprehensive system. 
The sites went to work on implement- 
ing School-to-Work in their communi- 
ties. An account from each area follows. 


State Fair Community College 
Sedalia 

Collaborative efforts of the School-to- 
Work Partnership which include work 
with the Tech Prep Consortium and the 
A+ Schools Program have led to adop- 
tion of the Career Pathways by all 
Sedalia 200 schools. Counse- 
lors have been trained on the 
implementation of the path- 
ways and parents and stu- 
dents have been introduced 
to the concept through meet- 
ings, the distribution of 
printed materials and a video. 
In addition, the secondary 
school has incorporated ap- 
plied academic courses 
inmath, communication, 
physics, biology and chemis- 
try into their curriculum. 


Sedalia is developing guide- 
lines for an agriculture intern- 
ship that will serve as a model 
in developing more intern- 
ships in a variety of career 
pathways. And in an effort to determine 
the training needs of local businesses 
and employers, a survey instrument has 
been developed to gather information 
from a random sampling of these busi- 
nesses. 


Columbia Public Schools 

Columbia has an established Partners in 
Education program which ties busi- 
nesses to every school in the district. 
The Columbia School-to-Work project 
has expanded upon those relationships 
and added some of their own. They, like 
Sedalia, have adopted the Career Path- 
ways, provided teacher inservice on the 
pathways and begun to align depart- 
ments with them. 


Columbia has been working to inform 
and facilitate discussion on the concept 
of School-to-Work by speaking with 
community and school organizations at 
their meetings and workshops. They 
have also been involved in the planning 
of several career fairs for elementary stu- 
dents and coordinated job shadowing 
experiences for a number of teachers. 


In addition, efforts have been made to 
provide support, guidance and re- 
sources to partnership members. In July, 
Columbia School-to-Work held a retreat 
with some of its members to begin de- 


veloping major categories and critical 
components of the system. 


The group divided young people into 
four age categories: 3-11, 12-15, 16-18 
and 19+. Under each of these catego- 


ries they looked at specific areas of em-_ 


phasis. Those areas are: family/com- 
munity links, career choices, productive 
citizenship and rigorous academics. An 
idea for ages 3-11, under family /com- 
munity, was an annual "take your child 
to work day" including mini-mentor 
training. Under productive citizenship 
was the option of school-based busi- 
nesses. Students 16-18 would have a 
focus on job skills, interview skills, ap- 
plications and employment laws under 
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career choices and a "senior seminar’ 
under rigorous academics that would 
require 1/2 credit of independent 
study /research leading to an exhibition 
of learning for an appropriate audience. 


Farmington Public Schools 
Contracted Education is providing work 
experience opportunities for 60 seniors 
this fall at Farmington High School. The 
school expects an additional 40 students 
to participate in the spring semester. 
Through the program the students are 
matched with businesses in their area 
of career interest. Before they begin the 
program students are inter- 
viewed by their prospective 
employers in one-on-one situ- 
ations as well as intensive for- 
mal group interviews. The 
growth of Contracted Educa- 
tion in Farmington is due in 
large part to ten-block schedul- 
ing, a strong emphasis on ca- 
reer pathways and extensive 
school and community sup- 
port. 


In addition to this program for 
seniors, Farmington is also pre- 
paring middle school students 
for careers. A Career Multime- 
dia Resource Center has been 
developed in connection with 
a class called ACTION. The 
students will participate in authentic 
career projects, worksite tours, and ca- 
reer research. And their teachers will 
also have the opportunity to shadow 
current practitioners in teacher-selected 
occupations. 


Staff members will use information 
from the job shadowing experience and 
data collected from research in the Ca- 
reer Multimedia Resource Center to de- 
velop lesson plans to be inserted in the 
everyday curriculum and presented 
within the context of the subject matter. 


Missonsi 


Schon 


ssad0ng 07 ABMpBOY S,LINOSsIT, ‘410A4-0}-JOOYIS 


OOWRBS 


‘LINOSSTJ] JO 3}e}S JU} UL 
0S pure *S'F aU} ssorde atdoad QQ0’T 
Aojdura Adu, ‘sutaysAs }Isues sseur 
IO} SOOTAVP BUTTeUBIS SI9aUTsUa puke 
SaInjpeRjnuew saljsnpuy uouTTeT] 


‘Ayu 
-NUIWIOD [eUOT}EONpa dy} WOT} ast} 
-Iadxa pue sadinosai ayqissod ‘saryI]19 
-ej [euoTyeoNpa jo SuLreYs 3y} apnyo 
-uI s}ijauaq Auedurod [euolyiIppy 


‘ SIagared UMO 
I1ay} doyaaap pure syst aye} ‘asueyo 
0} BUTT[IM a1OU aUIOdaq OsTe saaAoTd 
-q “3uljjas Aprep I1ay} Ul paAtesqo 
are Ady} Se YIOM I1ay} Ul aptid a1oul 
aye} Adu], “ST[D[s Teuossediayut rau} 
dAOIduil pure yoerd} 0} Uva] Aue 
‘ajdoad Sunod yyIm Buryi0om Aq 
pe}yLAYOU pue JUIPTFUOD a1OUI aUIOD 
-3q PUP S][D{S Mau UIeaT Ua}jO sae 
-Aojdurq Ia@AOUIN} Y}IM payeldosse 
sjsod Sulonpal sny} seaAoTduia party 
-jenb puly uouepzy djay satyatjoe 
YIOM-0}-[OOYIS 


‘Aynmunuoo u0y s#r1ursnani 
-eonpa ayy ym SOUMMEFY 
sylojja diysiou 
-jred I1ay} Jo }[Ns 
-aI 8 SP paduatied 
-xa sey Aueduioo 
dy} Ss}ljaueq pue 
SadeyUeApe dU} JO 


Aue $9}19 ay YSTYUM url UOTyeyUaSaId 


e padojaaap sey uUoUTIeT] }e Jase 
-UPJ SOOINOSOY URUIN]FY ‘jsOX uYyo[ 


‘spatloid drysiauysred 
uoTyeonNpea /ssouIsng 13y}O pure s10}e} 
-I[IDPj JUSPN Ys Jo SUTUTEI} ‘S10}ONI}SUI 
saXkotduia ‘sdoysyiom juapnyis ‘(7d 


UO Ppaqlidsap)aynj}IjsuI JauTUINs ke 
‘BuULMOpeEYsS ol ‘sIno} BUIPN SUI sat} 
-IATJO® YIOM-O}-[OOYDS Jo Jaquinu e 
UI PAATOAUL Udaq sey BINqsuerIeE\A 


uOuE 


‘epeUR-) PUL °S'F) BU} UT pa}ed0T 
SIDTJJO [eEUOTSaI QZ JO 9UO ST adIJJO 
eIquinfo>D x4], ‘Mnosst ul 0¢9’T 
pue Ajjeuotyeu saadkojduia 9Q0’0Z 
aaey Adu], ‘SIOUTTT] ‘WoSuTUTOOCTY 
UI palay1enbpeay si uwliey 3323S 


ul SolISNpuy] 


OP 
sjooups uey} Suruueld saared paz 
-[ENPIAIpul a1our op Ajqeqoid any, 
‘ptesTjTeg ‘Auedurod ay} 0} [eIDTlyauaq 
AIdA are suotydo Iaered Ilay} pue 
Pley 1tey} Noge sjqvespa;mouy ore 
yeu} saaAojduta ‘atojaray} “UTY}IM 
wio1j ATUO sa}ouro1d Auedwiod su, 


oul] 
WI0}JOq S$, WIey a}e}S SadNpar jeu} 
‘J[aq Ilay} JapunN Sutures pue uoyed 
-npa jo ad 4} sty} Jo a1owi yim Aued 
-UIOD 3Y} OFUT aUIOD saaAoTduia JF] 


‘Salduajaduiod SUT}IIM ssauIsnq 
pue Buryeeds o1jqnd ‘Sutpyinquies} 
‘UOTJLOTUNUIUIOD UT SUTUTEI} JO }OT & 
op Asu], ‘severe o1yIdeds adueinsut ut 
uted} }sn[}uUop Ady} puy “SuTuTeI} UI 
rea jsi1j Itay} Jo Ajytsofeut ay} puads 
AIJSNPUI DULINSUI dU} UT STeUOTSSEJ 
-o1d mau }soul shes [Teg “‘[eUOTSSaj 
-oid mau v aity Aay} UaYyM Op 0} sey 
WIE 3}2}1S SUTUTeI} SsaT $}eU} ‘SATO 
-Uajadurod asoy} UO syuapn}s jONI}s 
-UI UBD SIaYyoea} BY} JI puy ,‘s}Npe 
au0deq Ady} UsyM Oj afqisuodsai 
aq [[IM s}yuapnys }eY} SSUTU} 0} SIO 
-yors} asodxa, [Im weisoid 3utmo 
-peys Iayoea} S$, WIIe,J 3}e}S SAksS Teg 


‘AIjSnput sdueins 
-UI 9U} Ul JaaIed & IOj UeTd UOTeONpa 


ue Ysnory} Way} apn’ [IM ule 
9}1S PIalj Fy} UT jSarajzUT Ue sassaid 
-X9 JUSpN}s Pe jl ‘Iayjyeatay], ‘syuapnys 
SUOUIL }SAI9}UT Uk puke ssauUaIEMe Ue 
9}P9I9 []IM Ady} }JNser e sy ‘ATjsnp 
-UI 3} UL PAA[OAUT SIaaIed Jo sad Ay 
oy} pue AI}JSNpuUrI aduUeINSUT 34} 0} 
sjuapnys Jo slaquinu e81e] asodxa 0} 
sadoy We 9}24S OAPTA 9y} UBNOIY I, 


‘Pel Gy} UI IaarTed & UTR} 
-qO 0} papseu e8paymouy pue s]Pys 
aoe[dy10OM SIseq aUIOS se [[JaM se 
AIJSNpul dduLINSUI dy} jo syedse [je 
ynoge OaptA ke Jo UOT|ONpoid ay} UI 
sjUapnN}s [OOS YSIY BUIPIN’ Jo ssao 
-oid ay} UT osje are As], “sfooyuds 
oTTqnd erquinjoy) Aq pajdope 
syjed iaaied 
XIS dy} JO yoea Ul 
saaAo[duta au} Jo 
[elaAas MOpeyYs 
O} Aueduwood 
9Y} O}JUT aUIOD 
s1ayoea} pey 
sey WI] 3}e1S 


Wavd ilvVLs 


‘LINOSSIJ UT WITe.J a}ye}S 
IO} SAT}IATJOC YIOM-O}-[OOUDS UT }Uase 
pea] oy} Useq sey LInossIpy erquiny 
-O7) UT ddJEQ [euotsay s Aueduro7 
QdURINSU] WIey 3}e}S IOJ Jade 
-UeJ SAdINOSaY UReUIN]Y “Teg ens 


‘S}IOJ 
-Jd Ildy} Wo 3uTjyIYEUeq are Ady 
Jee} Ady} MOY puke YIOM-0}-[OOYDS 
U}IM JUIUIIA[OAUT Ilay} yNOGe Sassou 
-ISnq LINOSSTJAy OM} Y}IM Pay]e} 3 


ipepod 
-X9 aq UBD S}IJaueq Jo spuly yeum 
‘paAfOAut ATaATJOR auTOdaq sIaAOTd 
-Ula a0u0 puy ZA}TUNUTUIOD ssauTsnq 
dU} IOj [Ieyua sdiysiaujzred asou} 
Oop }eyUM jng ‘sfooyds puke sassou 
-Isng Usamyjaq drysisujred Buoys 10F 
S][eO SATJETIUL YIOM-0}-[OOYDS dU, 


LESSANISNG YOd LI NI S.LVWHM 


C661 PA 


Missouri 
i x BULK RATE 
b chop ty-Wyor PO. Box 480 U.S. POSTAGE 


Jefferson City, MO 65102 | PAID 


Jefferson City,MO 65101 
Permit No. 297 


SSIIING 0} ABMPLOY S,LINOSSIJA] ‘YIOAA -0J-[OOYIS 


T9CPV-9CS He XPF 
‘OC8I-97S-VIE “COTS9 
OW ‘AD Uosrayjor “O8p Xog 
‘Od ‘somtunjioddg yo -01-[ooYsS 
LINOSSIPA 10} UOTJCULIOJUI JU} XVI 
IO puas ‘]][Vo osea[q {SI] SUITIEW 
94} 0} sI9yIO ppe 0} JUBM NOA 


‘C66[ Isnsny-A4ne ‘WHA, wolf uoissiusad yim pajursday 


‘asT}Iodxa [RoOTMNyD9} IOj AV[NIeJ asn PF pure ‘Sururer} 
aeAo|duie 10j stoujred dtWapede asn psy} auo JaAo ‘Apog juep 
-N}s sioujyred sturapede Tay} WoIJ arty AT[eNjoR OF ‘SuroyUr JUSp 


OC CHSMO2 SsoIPPe 7p Spl “SWE -njs asn % 07 dnois Surreuyred ay} Suowy ‘syueu}saaut [eyIdeo 
INOA Ss] ¢oNa[SMOU STY} Jo Adoo pauuursd rayear13 » ¢z aavy OsTe su SutIeuyeg ‘s}aediayun0d 
OUO UY} JOU SUTATOAI NOK a1V SULIOUyIeduou I1dy} Op ueY} AyAy IN pod 1a}eaIs % 6G puke sanusAal 

1a}ea13 TZ aaey suULITJ yong ‘sdrysisujred dtuapeoe SulAey %[F 
EA LLLL Spulj SULIT YyMoIs YSty jo stsAjeue puerqdé] 29 siadoo> Mou VW 
/SSHAddV LIHAAOO 


YWNOA AAVH AM OG SINIT NOILLVONGs/saALVvUYOdYOD 


